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Who sits at the table? Social Media and Strategic Decision Making. Reseach
Symposium at Vrije University Amsterdam, 21.06.2024

Strategie und Aufmerksamkeit: Wie soziale Medien strategische
Entscheidungen beeinflussen. Vortrag bei MTP, 10.06.2024

Strategische Transformation durch Diversifikation. Vortrag im Rahmen der
Zukunftswerkstatt Automotive Amberg, 10.04.2024

Was bin ich? Kulturwandel managen. IHK Innovationsausschuss, Kronach,
13.03.2024

The Academic Job Market in Management. Presentation as part of Lancaster
University Management School’s PhD Programme, 15.11.2023.

Pricking the Bubble — Wie soziale Medien strategische Entscheidungen
beeinflussen. Key Note im Rahmen des M&A Summit 2023, Miinchen.
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Erfahrungsberichte aus dem Projekt ,CoCon'‘. Vortrag im Rahmen der ZHD
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One word at a time: Performing Micro Role Transitions in Open Strategy.
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Self-selection and the coordination of strategy work. Presentation at the
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Target Screening — A core activity in the M&A process (with Florian Bauer,
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Modes of interaction in qualitative research. Key Note: Qualitative Process and

Practice Research in Strategy. BI Norwegian Business School (Oslo), 61" May
2022.

Management in der Krise. Podiumsdiskussion an der TU Wien, 09th March
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Taking individual choices seriously: How self-selection influences strategy
work. SIME Seminar, King’s College, London. 09" February 2022.

Lost in Covid - Silver lining or business as usual? MADiscover Webinar, 09
February 2022.
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Siemens AG: The Culture Angle. Joint presentation with Gerry Johnson
(Lancaster University) at Exploring Strategy Workshop, 224 June 2021.

It'll be ok: Building on and breaking with the past to move on, NHH / RACE
Corporate Workshop, 27" May 2021.

Developing Research for Publication. Virtual Seminar at Andrassy Universitit
Budapest, 29.-30% April 2021.

Asset Light Acquisitions. Webinar organized by M&A Review, 25% March 2021.

No Future: Sensemaking in Instances of Deliberate Organizational Closure.
Seminar at University Paris-Dauphine, 8 March 2021.
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future. Strategic Management Society Doctoral Workshop.
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Challenges of Synergy Evaluation. Webinar zum Thema “Acquisition Strategy
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Digitalization and the adaptation challenge of large organizations: Learning
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The old, the forgotten and the immortals. Presentation as part of the opening
panel of the Strategic Management Track at European Academy of
Management Conference, Lisbon. 26 June 2019.

Publishing in IJMR International Journal of Management Reviews, LMU
Munich, 24" May 2018.

Studying in the UK and Careers in Higher Education, Aloy-Fischer-Schule
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When the parent imitates the child: Strategic renewal through separation and
subsequent re-integration of a business unit. Leeds University Business School,
06" March 2018.

A strategy perspective on organizational decline and corporate insolvency, 19t
January 2018.

Friesl, M. Manoeuvres in the dark — How organizations change course.
Presentation at Sunway University, Kuala Lumpur, May 2017.

Academic careers and career decisions. S-as-P Community Day, European
Group of Organization Studies, Naples, July 2016.

We can’t do strategy: Responses to co-evolutionary lock-in in Small Businesses.
Presentation at Aalto University, Helsinki, 8th April 2016.

Abseiling from the Shard. The assembly of capabilities in temporary
organizations. Presentation at Johannes-Kepler University Linz. 6™ November
2014.

Framing qualitative research. Seminar at University Paris-Dauphine, December
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[8] Against the grain: Capability renewal through contested initiatives.
Presentation at University Bw Munich. 4" April 2014.

[7] “Show us your trail of evidence”: Analysing and presenting qualitative data for
publication. Presentation at University Dauphine, Paris. 3rd December 2013.

[6] Do we mind the gap? Convergence and Divergence of Subsidiary Charters and
Capabilities. Presentation at Johannes-Kepler University Linz. 6th May 2013.

[5] Micro-dynamics of Replication in Organizations. Presentation at the G.D.
Goenka World Institute, Delhi. 24t August 2011.

[4] Career paths and trajectories in management research. Panel discussion at
ODC doctoral consortium at the Academy of Management, San Antonio. 13th
August 2011.

[3] Subsidiary Collaboration as Intended Strategy — From Best Practice Approach
to Mediocre Outcome. Invited presentation at the Lancaster University
Management School Vice President Lunch, 02th July 2010.

[2] Managing Capability Development - Handlungsmoglichkeiten und
Einflussfaktoren. Presentation at the A&O Kolloquium at LMU Munich. July,
2007.

[1]  Erfolgsfaktor Unternehmenskultur. Key Note anlisslich des ,1. Kulturforums
im Park’ GmbH, Munich. 2007.
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2016: Service Award — Strategic Management Society Conference, Berlin
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2013: Best Practice-Oriented Paper Award — Academy of Management — SAP
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2011: Outstanding Reviewer Award Strategy Practice IG — Strategic Management
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2010: Finalist for Best Practice Implications Award — Strategic Management Society
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